
JOB TITLE:        Teacher 	
REPORTS TO:   Head of Key Stage (Teacher with Teaching and Learning Responsibilties    TLR)               
DEPARTMENT: Children’s Services                       
JOB FAMILY:    Social Care                          
GRADE:           5

Our vision is that every child and young person in the country has a safe and happy childhood. To help us achieve this, the role will:
Deliver the school curriculum within the context of the curriculum policy, working collaboratively within the teaching team to ensure that high standards of education are maintained and the best possible outcomes for each pupil and young person are promoted.

Action for Children protects and supports children and young people, providing practical and emotional care and support, ensuring their voices are heard, and campaigning to bring lasting improvements to their lives. To help us achieve this, the role will:
1. [bookmark: _Hlk57211651]Prepare and deliver classes to different ages and abilities mark work and give appropriate feedback, including to maintain records of pupil’s progress and development 
2. Ensure the school’s continuing development in supporting all pupils and to be a full and active member of the Education Team, advising on education matters as required and participating in policy developments.
3. Contribute, to the production, implementation and evaluation of the annual School Improvement Plan, which inturn will support maintenance of Best Value, Quality Assurance and Self-Evaluation processes as required by the Vice Principal (Education).
4. Keep abreast of developments in legislation, policy & practice relevant to the education of pupils with SEN, particularly EBSD/ASD and Looked After Children (LAC) and to contribute to the on-going development of policy and practice at Headlands.
5. Ensure teaching practice complies with Action for Children Child Protection Policy and the procedures of the appropriate Local Authority, promoting safe working practices.
6. Ensure that the budget allocated is managed and deployed effectively and efficiently.
7. Take a full and active part in reviews and meetings concerned with children and young people and contribute to the Individual Education Plan (IEP) and Therapeutic Intervention Plan (TIP) of every child and young person as required.
8. Regularly communicate with all parents and careers pupils progress and outcomes and to develop networks that will assist the School in offering children and young people the best possible education.
9. Support and prepare for regular Estyn, CIW and Action for Children inspections and to present the to the local community in a positive light and to foster links between Headlands and the community.
10. Ensure that practice maintains the support and involvement of parents, carers and professionals in the child/young person’s education.

Everyone who works at Action for Children should: 
Demonstrate a commitment to Action for Children’s defining statement, ‘safe and happy childhood’, and promote and incorporate Action for Children’s Participation Standards as appropriate to your role.
Achieve the highest standards of safeguarding, whether through direct care provision or support activities to the children and young people who come into contact with our services, or by appropriately reporting concerns about any child or young person.
Promote our equality and diversity strategy locally, including linking with local equality and diversity frameworks to ensure best practice and to inform and develop appropriate action plans.
Demonstrate a willingness and ability to operate within a constantly changing environment and as such work priorities and targets may change. 
Recognise that management reserves the right to make reasonable changes to the job purpose and accountabilities. 
Undertake such other duties that occasionally arise, which will always ensure that children across the country have a safe and happy childhood and the foundations they need to thrive. 
Work with other departments and countries to ensure that Action for Children’s values (passionate, ambitious, collaborative and inclusive) are delivered.
Be familiar and compliant with health, environmental and safety policies and procedures. In the event of any serious risk, take immediate action to reduce this risk and inform senior management.

Job dimensions:
Number of direct line reports: nil
Overall staff responsibility: nil
Income target nil
Expenditure nil









	
	ESSENTIAL  
	ASSESSMENT METHOD (eg A,I,T)


	QUALIFICATIONS 
	1. Qualified Teacher Status.
2. Graduate status.
3. Teaching qualification
	Application

	EXPERIENCE AND TRAINING  
	1. Experience in a special school/specialist setting.
2. Knowledge of best practice and procedures for safeguarding pupils.
3. Teaching experience.
4. Upper Pay Scale (UPS) teachers - wide range of practice and experience in education.
5. UPS teachers- wider knowledge of school improvement plan and ability to lead on various related tasks.
	Application
Interview


	SKILLS /KNOWLEDGE 

	1. Excellent classroom practitioner and demonstration of behaviour management skills.
2. Understanding of a range of strategies to raise pupil achievement. 
3. Good organisational skills including planning, monitoring, and evaluating.
4. Knowledge of current educational legislation, developments and initiatives including the new Curriculum for Wales
5. Use a range of teaching and training methods and resources which interest pupils, stimulate and challenge them to achieve.
6. Manage pupils’ behaviour positively, safely and effectively.
7. Organise and lead teaching assistants to support pupils making progress.
	Interview


	OTHER ATTRIBUTES (including registration requirements and/or professional membership requirements).

	1. Ability to empathise with pupils and parents. 
2. Proven ability to work in partnership with parents. 
3. Self-confidence, enthusiasm and integrity.
4. A strong commitment to undertake further professional development
5. Understand and demonstrate a willingness to promote equal opportunities for all within the school. 
6. UPS teachers- Leadership qualities related to school improvement planning.

	Interview
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Our values

Weare

We are ambitious for children and young people.

We are passionate about all children having a safe and happy childhood.

We collaborate internally and externally with other organisations to get the best outcomes for children.

We are passionate about giving every child a safe and happy
childhood. And we're allinit together. In our family, everyone
PR s welcome. We get together towork hard and find solutions.
are included We don't ask 7 Sometimes that means having big ambitions. But only by
We ask 'how?”. thinking big can we solve big problems.

e —

We protect and
support children
and young
people by:

- Providing
practical and
emotional care
and support

- Ensuring
their voices
are heard

- Campaigning

to bring lasting

improvements
to their lives
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