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JOB TITLE:	     Teaching Assistant 
REPORTS TO:	       
DEPARTMENT:		Social Care 
JOB FAMILY:		Social Care 
GRADE:		7
PAY SCALE:		SC7A
HOW THIS JOB ALWAYS SHOWS HOW ACTION FOR CHILDREN WORKS:
By providing a high level of support for the teaching and learning of the pupils and the care and maintenance of all classroom equipment and materials whilst maintaining appropriate boundaries with young people and professional relationships with colleagues and other professionals
BY DOING WHAT’S RIGHT FOR CHILDREN, DOING WHAT’S NEEDED, AND DOING WHAT WORKS:
1. By applying a range of learning support techniques to assist pupils with a positive learning experience.
2. By assisting with pupils to learn as effectively as possible both in group situations and individually and support them in developing an understanding of their needs.
3. By establishing a supportive relationship with the pupils concerned, maintaining appropriate professional boundaries.
4. By ensuring that pupils are kept safe (i.e. by intervening in the approved manner, if the young people are unable to control themselves).
5. By assisting with class teacher (and other professionals as appropriate), in the development of a suitable programme of educational social and emotional support for all pupils.
6. By working in conjunction with the class teacher and/or other professionals to record pupils progress.
7. [image: ]By participating in the evaluation of the support programme and to provide regular feedback about progress to the teacher while contributing to the maintenance of pupil records.
8. By liaising, advising and consulting with other members of the team supporting the pupils when asked to do so
9. By contributing to reviews of children's progress, as appropriate

WHAT WE REQUIRE FROM ALL OUR STAFF TO DO WHAT’S RIGHT FOR CHILDREN, 
DO WHAT’S NEEDED, AND DO WHAT WORKS: 
By demonstrating a commitment to Action for Children’s defining statement, ‘keeping the child at the centre’, and to promote and incorporate Action for Children’s Participation Standards as appropriate to your role

By achieving the highest standards of safeguarding, whether through direct care provision or support activities to the children and young people who come into contact with our services, or by appropriately reporting concerns about any child or young person

By promoting Equality and Diversity strategy locally including linking with local equality and diversity frameworks to ensure promotion of best practice and to inform and develop appropriate action plans

By demonstrating a willingness and ability to operate within a constantly changing environment and as such work priorities and targets may change. 

By recognising that management reserves the right to make reasonable changes to the job purpose and accountabilities. 

By undertaking such other duties that occasionally arise, which will always ensure that Action for Children will do what’s right, what’s needed, and do what works for children.

By working cross functionally with other departments and countries to ensure that Action for Children’s Values are delivered.

By ensuring familiarisation and compliance with Health, Environmental & Safety policies and procedures. In the event of any serious risk, take immediate action to reduce this risk and inform senior management.

Internal contacts:
Only state key and regular contacts. 

External contacts:
Only state key external and regular contacts

Job dimensions:
Number of direct line reports: c.
Overall staff responsibility: c.
Income target 
Expenditure 
    
WHAT YOU NEED TO DEMONSTRATE TO DO WHAT’S RIGHT FOR CHILDREN, DO WHAT’S NEEDED, AND DO WHAT WORKS  

	
	ESSENTIAL  
	ASSESSMENT METHOD (eg A,I,T)


	QUALIFICATIONS 

	Minimum GCSE English Mathematics and ICT.
	

	EXPERIENCE AND TRAINING  

	Experience of working with children and young people in an educational and/or care environment.
An understanding of the effect of early childhood trauma on social emotional and educational development.
Understand the principles of safeguarding and child protection.
An effective communicator both verbally and in writing.

	A,I




	SKILLS /KNOWLEDGE 

	The ability to reflect on your practice and be open to feedback.
Have an outcomes focused approach to working with children and young people who may challenge your values and beliefs.
Knowledge of the importance of inclusion and participation. within a residential educational setting.

	A,I

	OTHER ATTRIBUTES (including registration requirements and/or professional membership requirements).

	Physical and emotional resilience.
A willingness to participate in all school activities and learn alongside our pupils.
Adaptability and flexibility which embraces change.
	A,I





	
	
	1. Live the Values- Embrace, respect and follow AFC values.
	

	Core 
Behaviours
	
	2. Build Relationships- Build and maintain strong working relationships; communicates in an engaging manner with customers, colleagues and service-users.

	

	
	
	3. Take Ownership-Take responsibility for matters within our remit and take the initiative.

	

	
	
	4. Plan & Organise- Considers and acts upon all factors which could affect progress.

	

	
	
	5. Develop Expertise- Passionate about enhancing knowledge, skills and behaviour.

	

	
	
	6. Embrace Positivity- Have a positive, enthusiastic and healthy approach to work.
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