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Headlands School
Staff Relationships with Young People Procedure
It is understandable that young people with whom we work can arouse powerful feelings in all of us. Discussion of these feelings should be a natural and acceptable part of the supervision process.  Action for Children staff Code of Conduct should be read in conjunction with this local procedure.
Staff at Headlands should not enter into personal relationships with children/young people at the school. If a staff member finds him/herself becoming personally involved, this must be discussed at an early stage with a senior member of staff to ensure that feelings and emotions raised by the relationship with the young person are discussed in supervision.

Such feelings and emotions could be both negative and positive. All staff and their line managers have a responsibility to discuss these. Staff need to be made aware that assistance is available in the form of Wellbeing Hub on Action for Children’s intranet, and access to a 24 hour confidential Employee Assistance Programme help line contact number0800 0305182

In instances where the care that we offer is being adversely affected, and professional boundaries breached, disciplinary procedures may be invoked.

In recognition of the issues contained in this procedure, and as part of Action for children’s responsibility to ensure safe working practices for both children and staff it is not appropriate for any child or young person to be invited to visit them in their own homes.

If a young person becomes aware of a staff member’s home address, and uninvited visits made, access must be denied and appropriate measures taken to ensure the safety and welfare of both young person and member of staff. 
Contact should be made to the school / on call manager at the earliest opportunity alerting them to the situation and requesting assistance as necessary. 
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